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Agenda Item 5 

Recommendation: 
The table below outlines the proposed updates to the Salary Schedule for 2025 to be made effective 
October 30 of this year. Changes include:  

• Increase to the range for the Executive Director position, as required due to approved salary
• Consolidate the range for Deputy Director & Director positions
• Changes to the Manager and Specialist positions as a result of State minimum wage increases

CLASSIFICATION POSITION APPROVED 2024 
RANGE 

PROPOSED 2025 
RANGE 

Exempt Executive Director $117,520 - $142,080 $117,520 - $156,126 

Exempt Deputy Director $98,200 - $117,200 
$88,024 - $116,515 

Exempt Director  $84,160 - $98,160 

Exempt Manager  $68,640 - $83,560 $70,304 - $91,550 

Non-Exempt Specialist $36,344 - $57,344 $52,000- $67,580 

Fiscal Impact: Any wage updates resulting from the state minimum wage requirements have been 
included within the 2025-2026 Approved Agency Budget – Salaries Expense line. Additionally, range 
updates will be incorporated in the construction of future budgets. 

CONCLUSION: 

Reviewing the Commission’s Salary Schedule regularly allows the opportunity for revisions 
and/or to incorporate any needed updates based on new regulations. If approved by the 
Administrative Committee, staff will incorporate any feedback provided and prepare this item for 
review and approval by the full Commission at the next regular meeting.   

4


	ADPE4CA.tmp
	AGENDA ITEM NO. 5




